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	Name: 
	Facility: 
	Location: 
	article: Article 37 of ATO CBA
	Incident: 
	union rep: 
	grievoff: 
	decdate: 
	yes: Off
	no: Off
	description: Under Section 2 of Article 37, "It is FAA policy to actively encourage the use of teleworking to the maximum extent possible." Under Section 5, all determinations regarding an employee's telework must be "based on sound business 

practices, not arbitrary limitations." Further, Section 6 requires that "termination decisions must be based on 

business needs or performance, not personal reasons." The termination "shall be in writing and include information about the specific business needs or performance reasons." 



Management violated the CBA when they terminated my active telework agreement. The termination was based on an arbitrary limitation, rather than based on facts or conditions that actually exist in my daily work. 


	corract: 1. Restore the telework agreement that management terminated

2. Provide the specific business needs or performance reasons for terminating my telework agreement

3. Any other remedy determined appropriate by an arbitrator
	disposition: 
	Text3: 


